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Figure 1: The 20 competences included in the competence model

Values Attitudes
~ Valuing human dignity and human ~ Openness to cultural otherness and to
rights other beliefs, world views and practices
~ Valuing cultural diversity = R_eS.DECt‘
— Valuing democracy, justice, fairness, - Civic-mindedness
equality and the rule of law ~ Responsibility
- Self-efficacy

Tolerance of ambiguity

Competence

Autonomous learning skills -~ Knowledge and critical understanding
—~ Analytical and critical thinking skills of the self
~  Skills of listening and observing ~ Knowledge and critical understanding
- Empathy of language and communication
~ Flexibility and adaptability ~ Knowledge and critical understanding of
— Linguistic, communicative and the world: politics, law, human rights,

plurilingual skills culture, cultures, religions, history, media,
~ Co-operation skills economies, environment, sustainability

Conflict-resolution skills

Knowledge and

Skills critical understanding

(Council of Europe, 2018, p. 38)
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Competencies

(OECD, 20186, p. 2)

B 2> E5 > X (competence/competencies)
- HRICEDYMARTITET 5702, HH. AF)L, BE-{EHZ. 2BOTO0EXI(C
X HERNGETIA—FIZZ>THEE T HEEN

OECD. (2016). Global competency for an inclusive world. Paris: OECD. 7
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